
DVC Retirees Association – Workshop 
 
Read carefully.   Consider whether using this option would influence your decision on the date for 
your retirement.  Note deadlines for submitting request or revocation. 
 
Willie Brown - Reduced Load: 
14.2      PRE-RETIREMENT REDUCTION OF FACULTY EMPLOYEE ANNUAL 
WORKLOAD:  It shall be the policy of the District to permit the reduction of faculty employee 
workloads in accordance with the provisions of Education Code Sections 87483 and 22724 and 
the following regulations: 
  
14.2.1         Age Requirement.  The employee must have reached the age of fifty-five (55) before 
reduction in workload. 
  
14.2.2         Initiation of Request.  The option of reduced-load employment must be exercised at 
the request of the employee and by the mutual consent of the District. 
  
14.2.3         Other Requirements.  The employee must have been employed full-time in the 
Contra Costa Community College District for at least ten (10) years of credited service in a 
certificated position of which the immediately preceding five (5) years were full-time 
employment. 
  
14.2.4         Revocation of Reduced Workload Agreement.  Revocation of the reduced workload 
agreement requires mutual consent of the District and the employee. 
  
14.2.5         Workload.  The minimum workload for reduced-load employment shall be the 
equivalent of one-half (1/2) of the annual full-time workload as defined elsewhere in this 
Agreement.  Employees who teach under this plan shall be given the same consideration as 
regular employees in regard to class assignments, scheduling and class sizes. 
  
Pre-retirement reduction in workload is limited to a period of ten (10) years. 
  
Employees who teach one-half (1/2) of a full-time workload shall be able to fulfill their annual 
assignment by teaching full-time for one (1) semester.  One semester shall be one-half (1/2) of 
the service days of the academic year.  Where semesters are unequal, a member may be required 
to serve one-half (1/2) to one (1) day more than the specified semester. The one-half (1/2) to one 
(1) day shall be served by the member in a way and at a place the member shall designate. 
  
14.2.6         Salary and Fringe Benefits.  The employee shall be paid a salary which is the 
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pro-rata share of the salary which the employee would have earned had he or she not elected to 
exercise the option of reduced workload.  The employee shall retain all other rights and benefits 
enjoyed by full-time members of the unit. 
  
14.2.7         STRS.  The employee shall receive retirement credit as if he/she were employed on a 
full-time basis.  Both employee and the District shall contribute to the STRS the amount that 
would have been contributed if the member were employed on a full-time basis. 
  
14.2.8         Notification Dates.  An employee requesting participation in, or revocation of, the 
reduced workload agreement must apply by February 15, for the following academic year. 
  
14.2.9         Contract.  Mutual consent to the conditions noted above must be reached by March 
15 for the following academic year.  Participation must begin at the beginning of the academic 
year and must be for the entire academic year. 
  
14.2.10       Change of Assignment.  Mutual consent for a change in work year assignment must 
be reached by March 15 for the following academic year. 
  
14.2.11       CalSTRS Approval.  CalSTRS must receive and approve the pre-retirement 
reduction prior to the employee participating in the program. 
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